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wage revision of Poi

: the expiry of the period of operation of the Settlement cated 2.8.2000 on
ort and Dock Workers of the Major Port Trusts and Dock Labour Boards of India
on 31.12.2006, Government of India, in the then Ministry of Shipping, Road Transport & Highways
constituted a Bipartite Wage Negotiation Committee (BWNC) vide Ministry’s Office Memorandum
No. LB-11021/ 19/2006-L 1 dated 25.01.2007. as be!ow;

MEMBERS REPRESENTING THE MANAGEMENT SIDE

Chairman, Indian Ports Association Chairman
Chairman, Tuticorin Port Trust Member
Chairman. Kolkata Port Trust Member
Chzirman. Chennai Port Trust Memniber

g Chairméh, New Mangalore Port Trust Member
Chairman, Visakhapatnam Port Trust : ~ Member
Chairman, Kandla Port Trust Member
8&9 Federation of Msociaﬁons of Stevedores Members

10. Managizg Dircctor, Indian Ports Association ~ Member Secretary
11&12. 2 Members to be co-opted by Chairman,

IPA from other Chairmen, Port Trusts. Members
Retired Ministry/ Port Cficers or Experts
from Professional Bodies.

MEMBERS REPRESENTING THE PORT & DOCK WORKERS

All India Port & Dock Workers Federation (HMS)- Five Members

All India Port & Dock Workers Federation: (Workers)(HMS)- Two Mempers
Water Transport Workers Federation of India (CITU)- Two Members

Port, Dock & Wateriront Workers Federation of India ( AITUC)-Two Members
Indian National Port:& Dock Workers Fed ration (INTUC) —One Member

All the five Federations representing the workers of the Port Trusts & Diock Labows boara
snbmiﬁed::their:Gharter-'»,ofxl_)cmandsrindividnally. The Management requested the five Federations

‘submit; a Common Charter of Demands. The Federations submitted their

- Common Charter of Demands on 29" April, 2007.




1.

g The first. méeting of the Bipartite Wage Negotiation Committee was held at Delhi on
10.04.2007 followed by 25 meetings at New Delhi and at different Ports. The following terms of

" Settlement. was arrived at under Section 12 (3)of the Indusmal stputcs Act, ]947 as full and fina

settlement of all demands of the Federations.

BIPARTITE WAGE NEGOTIATION COMMITTEE(BWNC)

1.1 Consequent upon the expiry of the period of operation of the Settlement dated 2.8.2000 on wage

O
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revision of Port and Dock Workers of the Major Port Trusts and Dock Labour Boards of Iudia on
31.12.2006, Government of Indiz in the then Ministry of Shipping, Road Transpori & Highways
constituted a Bipartite Wage Negotiation Committee (BWNC) vide Ministrv’s Office Memorandum
No. LB-11021/19/2006-1. 1 dated 25 01.2007. as below"

MEMBERS REPRESENTING THE MANAGEMENT SIDE

Chairman, Indian Ports Association Chairman
Chairman, Tuticorin Port Trust Member
Chairman, Kolkata Port Trust Member
Chairman, Chennai Port Trust Member
Chairman, New Mangalore Port Trust Member
Chairman, Visakhapatnam Tort Trust Member
Chairman; Kandla Port Trust Member

8&9 Federatiorof Associations of Stevedores Members
10. Managing Director, Indian Ports Association ~ Member Secretary
11&12. 2 Members to be co-opted by Chairman, IPA from other Chairmen;

1.2 At the time of constitution of BWNC. Chairperson. Mumbai Port Trust was the

Port Trusts, Members Retired Ministry/ Port Officers or Experts from
Professional Bodies.

Ports Association. Consequent on superannuation of Spii. Rani Jadhav, Chairperson, Mumopa: For
Trust on 30.06.2008 Chaimman, Kolkata Port Trust was ziected as the Chairman P4 Mimsm
vide their O.M. No LB-11021/19/2006-L-1 dated 15" September. 2068 nominates Chairman Mum
Port Trust as a member of BWNC. Chairman. IPA co-opted Chainman, Mormugao Peri

member of BWNC. Consequent on the repatrianor: of Dr. A K. Chanda Chairmian Kolkae Pon
Trust to his paren‘ cadre, Chaurman, NPT was clected as the Chalrman. IF ¢
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2.1

22

Members repres cntmz th‘évvl_’or{& Dock Workers:
Repmentaﬁon of woﬂccrs on B.W.N;C was based on the available results of Secret Ballot/ Check off
system for the year 2006 as under:

S1.No Name of the Federation No. of representatives
appointed in BWNC
1 All India Port & Dock Warkers Federation(HMS) 3 ey
2 All India Port & Dock Workers Federation- | 2 s
' (Workers)(HMS) ; i
3 | Water Transport Workers Federation of India (CITU) 3
i
i 4 Port, Dock & Waterfront Workers Federation of India 3
(AITUC)
5 Indian National Port & Dct‘ Workers Federation | F :
(INTUC) 1
' TOTAL | 12 =i

Names of the representatives of the Management side and each Federation are given i Append:z |

CHARTER CF DEMANDS

Trusts and 200!

All the five Federations representing the workers of the Major Por
Labour Boards submitted their Charter of Demands mdividuaily. The IManagement side Tequested Ui
Federations represented on BWNC, for 2 Commorn Chomer of Demands. The Federatons submnE
2 Common Charter of Demands on 29 April, 2007.

A series of meetings were heid wherein the Charter of Demands SUbINIER bY it
Federations and ~measures suggested by the Management side to improve productivity were

- deliberated uporritem-wise. Dates:and venues of meetings-held are in Appendix-11




tix arced that the wage structure, terms and conditions of employment applicable to Group C and D

employees of Major Port Trusts and Dock Labour Boards will be revised as below:

4. COVERAGE

@

(i1)
(iii)

This Settlement will apply to and cover the following Group - C & D (erstwhile Class 11 & V)
employees / workmen: :

Persons employed by the Major Port Trusts of Mumbai, Kolkata -Chennai, Visakhapatnam, Cochin
Mormugao, Kandla, Paradip, Tuticorin, New Mangalore and Jawaharlal Nehru and/ or paid directls
by the Port Trusts;

Persons employed by Calcutta Dock I.abour Board; and

Persons registered or unregistered (listed) under any of the Schemes framed under the Dock Workers

' (Regulation of Employment) Act, 1948.

DATE OF EFFECT AND PERIOD OF SETTLEMENT

This Settlement will take effect from the 1" January, 2007 and remain operative for a period of 5
years from the 1% January, 2007 to 31* December, 2011. The revised pay and allowances excep:
those indicated otheryvise. agreed to as per this Settlement are pavable with effect from 1.012007

- The revised pay scales will be linked to All India Consumer Price Index Number 12¢ for Indusiai
Workers (General) based on 2001=100( AICPI) series. Revised pay scales corresponding to the scaies
of pay from 1.1.2007 are at Appendix-111.
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|
Basic pay as oz 31.12.2006 | Variable D.A.  upto | 23% - of! Aggregate amoun( #
and  Special Pay & | AICPI 2884 points (base | (A+B) : A+B+C
Stagnation Increment and ! year 1960 = 100) on basic S
corresponding dearness pay | pay and dearness pay as 5 e ;
as on 0}-01-2007 on 01.01.2007

# The aggregate amount would be rounded off 1 ne>s ten rupees and pay fixed in the revised pay
scale.

7.2 The above mment formula is not applicable to the employees appoinied on or afier’ ) 01.2007 and
they Wi st at the minimum of the corresponding revised pay scale

R
()

If the feeder and promononal posts fall in the same revised-pav scale. the emplovee s¢ promoted
would be allowed fixation benefits as per the existing practice.

3 STAGNATION INCREMENT

Pay scales have been restructured in ~uch wav that there will oot pormatly be anv stagnarion
riowever, if there is stagnation, one stagnation increment will be aliowed avery two vears In addition.
an employee stugnating after the expiry of the penod of seremem will he granted ‘stagnatios
increment every year subject to adjusiments in the next wage settiement.
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o -  RATEOFINCFEMENT AND DATE:

' NEXT INCRMENT IN THE REVISED

PAY SCALE

The annual increment will be granted at 3% of the revised basic pay with cumulative effect and the
amount so arrived at shall be roundesd off to the next Rs.10/.. Afier the pay of an emplovee is fixed
in the revised scale of pay, kis next increment will be duc on the anniversary of the last increment
drawn in the existing pay scale. In the case of those whose anmversary date of increment is 1%
January, they will be allowed the normal increment of the revised pay scale from 1*' January. Where
the pay of two or more empioyees of the same category mn the existing scale of pay and m the inter-se
seniority gets fixed at the serae 2imount in the revised pay scale and the date of increnient of the senici
of the two employees falls due aiter the date of increment of the jumior employece. the date <f:
increment of the senior employee will be advanced to coincide with the date of increment of the
employee junior to him, previded other conditions for advancing the date of mcrement are fulfilicd

I:mployees will be permitted to opt for the revised scale with effect from ¢1.01.2007 or from the date
of next increment due before 31.12.2007.

Employees promoted on or &i’sr 01.01.2007 will be permitted to exercise fresh option for fixanon of

pay as per the existing provisisos.

64  On promotion, an employee will be granted one increment equal to 3% of his revised pay and pay uxed

10.1

in the promoted pay scale by rounding off to next multiple of 10.

10. PERSONAL PAY FOR SMALL FAMILY NORM :::

7

The existing amount of Famiiv Planmng Aliowance wiil be doublea. subjec «

minimum of 3% of the minimum: f the lowest pay scaie b POIT SCCL0T i FE5PECt of employess wie
arc already m receipt of thus allowance.
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' < jRewsed Ratm of Famﬂy Planning Aﬂowan*a iz respect of employees who will earn Family Planning
_Allowance would be regulated by grammg one increment equal to 3% of his respective revised pay

scale. -

,INC‘LEMENT GRANTED FOR EXCELLENCE IN SPORTS

Incremem for exccuence in sports wiil be regulated as per the instructions issued by the Central

Government from time to time.

DEARNESS ALLOWANCE

All India Consumer Price Index Number for Industrial Workers (General)
based on 2001=100 (AICPI) series will be used for grant of compensation to the emplovees foe pric
Tise.

122 D. A installments would be released 4 times in a vear, with effect
from 1" January, 1* April, 1* July and 1* October.

D.A. would be paid for increase in AICP! zboie quarterly index average of 126 to which the pa-
scales are related.

The percentage increase in the Quarterly average of the AICPI for the period ending Februars hine

) August and November over the index 126 would be taken up to two decimal points.

The rate of compensation t¢ the employees over the basic pav at index average of |07
also be in whole rumbers with fractions carried forward.

1ie percentage of neutralization: to employees in different pay manges would ve 0%
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"12.8
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If and when Govemment announces its ‘decision in respect of the revision of industrial Dearness
allowance scheme, it will be made applicable to the port and dock workers also from the date as
specified in the Government order.

~ Foot Note I

Payable from
September, October and November . 1¥ January
December, January and February © 1% April
March, April and May 1™ July
June, July and August ¥ Octobes

Foot Note I
The Quarterly average of AICPI for the months of September, October and Novemher, 2006

worked out to 126 and from 01.01.2007 is being merged in the basxc pay. D.A. installment would be
Nil on 01.01.2007.

- The payment of D.A involving fractions of 50 paise and above wili

be rounded off to the next higher mpee and factions of iess than 30 paise wili be ignored

<

The pay for the e of calculation of D.A. wiil be the basic pav drawp 1 the prescrnibed scaic
5 3 Aok k

pay including stagnation increment but will not inciude anv other rvpe of pav such like specs

personal pay etc.

The D.A will continue o be 2 distinc: element of remuneration and v iil not be reared as pay Wit
the ambit of FR 9 (21).




13: HOUSE RENT ALLOWANCE

131  An employee, who is not allotted accommodation by the Port Trust and Dock Labour Board will be
paid House Rent Allowance at the following rates , without production of rent receipt
Name of the Port Rates of HRA

: 10% of actual basic pa’ plus stagoation |
Paracip and Haldia increment ‘

13.2  If the employees are posted to work in higher grade cities where the trade promotion centers / Guesi
houses of the respective port situate such employees shall be allowed the HRA at higher rate as
applicable to that city. :

14. HOUSE RENT RECOVERY

.14.1  Recovery.of rent for Port and DLB Quarters will be made ou iving area basis under Government of
.- India’sworders as revised from time to:time:under FR 45 (A).

142 :ZZ:chstdard-'qmcrsthe:recoverycofm-v)ﬂi be as envisaged under FR 45, As regards recovery
- of rent for dormitory or bachelor accommodation, the recovery of rent may be made at fixed rates, to
be,mlcxﬂated.by Ports under FR 45 A (Standard Rent).

15¢ PORT ALLOWANCE
Employegs;will continue to get Port Allowance at the same rates as per the previous Settlement during
e thc:cmrem:ygf the present Settlement.

Mumbai,” Jawaharlal Nehru, Chennai and | 30% of actual basic pay plis stagnaton -

Kolkata(excluding Haldia) increment.
Visakhapamam, Cochin, New Mangalore and | 20% of actual basic pay plus smg,nauoni
Mormugao increment i
‘ o
Kandla, Tuticorin, 15% of the actual basic pay plus stagnation
increment 4

0%
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16.1

16.2

17
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TRANSPORT REINBURSEMENT

The eﬁ#ﬁﬂg rate of fﬁﬁsﬁdﬁlke{mbmcment will be enhanced from Rs.180/- per month 1o Re
270/~ p.m. plus applicable DA to all eligible employees. Existing tenns and conditions governing the
grant of Transport Reimbursement procedure will continue to apply, also extending the facility to

those who occupy port accommodation urespective of any distance.
Transport Reimbursement will be allowed to handicapped employees at doubic the rate.

CHILDREN EDUCATION ALLOWANCE & REIMBURSEMENT OF TUITION FEES

Children Education Allowance and Reimbursement of Tuition Fee which were lutherto pavabic
separately will be merged and will henceforth known as “Children Education Allowance Scheme
Under the Scheme of Children Education Aliowance reimbursement can be availed by an employec
upto & maximum of 2 children.

Reimbursement as indicated above will be applicable for expenditure on the education of schooi
going children only i.¢., for children from classes nursery to twelfth, inciuding classes eleventh anc -
twelfth held by junio: coll=zes or schools affiliated to Universities or Boards of Examinaiing

Henceforth, - the reimburserant of Children Education Allowance shail have no nexus wich the

performance of the child inhis class. In other words, even if a child fails in 2 particular class. the

reimbursement of Children Education Allowance shall not be stopped.

Reimbursement for the following items can be claimed under this Scheme:

Tuition fee. admission fee. term fee, laboratory fee, special fee charges ior
music or any other subject, fee charged for practical work under the progrer
fee pard for the use of any aid or appliance by the chiji, hibrary fee. gam
extra-curricular activities. This also includes reimbursement for purchase of 1 ser of ext books ang/
notebooks. 2 sets of uniforms and | set of schooi shoes which can be claimed for z child m a vear

VOIK SXperencs.

“ar

ports fee and fees for |

\ou
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~The ling fixed for reimbursement of Children Education

And@x,is?ns‘ 12,000 per child upto 2 maximum of two children. Under this Scheme,

" reimbursement ‘can be claimed once every quarter. The amount that can be claimed in a

-+ quarter:could be more than Rs 3,000, and in another quarter less than Rs 3,000, subject to the

17.5

17.6

17.7

8

18

annual ceiling of Rs. 12,000 per child beiug maintained.

For clnldrenwnh disabilities, reimbursement will be twice the normal rate and
the annual ceiling will be Rs.24,000/-

I case, both the spouses are port employces, only one of them can avail
reimbursement under Children Education Allowance Scheme

The above limiis would be antomatically raised by 25% every time the
Dearness Allowance goes up by 50%.

WASHING REIMBURSEMENT

Washing Reimbursement and specia! waching reimbursement will be enhanced from Rs.50
and Rs.65 pec month to Rs 100 and Rs13¢ ~espectively, with antomatic icrease of 25%when
DA goes:up by 50%. The claim of washing allowance in respect of hospizal staff and fire
bri_gade*smﬁ_',"who are currently in receipt of such allowance, will be discussed and settied
focally.

REVISION OF T A AND DA
The TA and DA rates will be as follows:
(A) Entitlement for travel on tour-Group C ana D empioyees

Sr. Mo

Pay Range ; Norma! Trains # | Rajdham express | Shambdi Bxpress |

et

Below:Rs. 11000/ Second sleeper AC Chair Car *

Rs.11000/-and  above | 1© Classli  AC | AC Chair Car **
but belowRs. 19800/~ 3tier sleeper /AC 2 ;
s Chair Car® : :

R 10800/andabove | Tind AC 2 fier |lind AC 2 6w | AC ChairCar |
e sleeper/1* sleeper { |
Class/AC 3 tier %
: z |

4 Normal trains maean trains other than Rajdhani and Shatabdi Express

\2
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("{),ifhbé;fwho are entitled to travel by First

¥

class/ Tind AC 2 tier sleeper/ AC

Chair car-may at their discretion, travel by AC 2 tier sleeper, wheao any of the trains connecting the
origins and destinations concerned by the direct shortest route do not provide these three classes of

accommodation.

“(*%  AC 3 tier sleeper in trains in which AC Chair Car is not provided:

The revised travel entitlements are subject to following
In case of places not connected by rail, travel by AC bus for all those cntitled to travel by AC 11 tier
by train and by Deluxe/ ordinary bus for others is allowed.

In case of road travel between places connected by rail, travel oy any mcans of public transport. .
including Air is allowed provided the total fare doesn’t exceed the train fare by the entitied class

(i) . All employees areallowed to travei below their entitied class of travel.

®B)

Entitlement for journey by sea or by river steamer

Pay Range

Travel Entitiement

+ Emploveeson pay of Rs_19800/- and above

If there be tio classes oniy on the steames the |
iower class

Employees onpay of Rs.11000/- and above but less
than Rs.19800/-

If there be two classes omly on the steamer. the |
lower class

If there be three classes. e middic 0t tuc 277 cla:
| Tf there be four classes. the 27 class

1

Employeeson pay Fxfow Rs 11000/

{

; The iowest ciass.

i




(C} Mileage allowance for journey by road (SR 46)

Pay Range : Travel Entitlemant ‘

Employees on pai‘ of Rs 19800/~ and above Actual fare by anv tvpe of public bus u‘lcludipgT Alir |
Conditioned bus |

|

Or i

4

At the rate of Rs 16/km for journeys by Taxi or Rs
8/km for journeys by auto rickshaw’ own scooter/ |
motorcycle/ moped etc. ;
| 5 ; Actual fare by ordinary bus oni B
Emplovees on pay of below Rs 19806/~ Or :
At tae 1ate of Rs &km for journeys by auto
rickshaw/ own scooter/ motorcycle/ moped etc.

(D) Daily allowance on tour.

@ -
Pay Range Daih Allowance
Emploveeson pay of Rs. 11000/~ aad Reimbursement for hotel accommedation of upic

Rs 500/- per day, reimbursement of fravel charges

1 'V o - = Y

Alogue : | of up to Rs 100/~ per diem for travel watun the

‘ | and reimbursementof food bills ne:  excesain:
Rs 150/-day.

i Repmbursemen: iof holel aCCOmMBGOAROn OF 1

Rs 300/~ per day, reimbursement of wavei charges

ey
B
w3
o
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| of upto Rs 30/~ per diem for travel wxitun e
-and renmbursement of food bills not excesamy

i Re 100/day

2055

~ If any employee is asked by the management to work beyond prescribed working hours,

~ overtime allowance will be paid at prescribed rate as per present practice in Ports. In cases

‘where Court cases are pending; payment of OTA will be reguiated subject to final outcome of
the Court Case.
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24.
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HOLIDAY WAGES

There will be no change in the existing method of calculation of Holiday Wages.
DESIGN ALLOWANCE

Junior Engineers posted for design work wili be granted Design Allowance of Rs. 40~ per
month prospectively.

OTHER ALLOWANCES

All the‘local allowan.ces will be discussed and settled Jocally within a period of six months
CONVEYANCE ADVANCE

Conveyance Advancc for the purchase of vehicie will be sanctioned as below:

(a) Scooter/Moped/Motorcycle - 8 months basic pay subject 10 @ maxamum of Ko
50,000/~ or  80% of the actual cost of the vehicle, whichever is less

(o) Cycle - Manmum of Rs 2000

HOUSE BUILDING ADVANCE

Existing House Building Advance Reguiations will ‘e comamued with ihe renisce
structure.
* COMPUTER ADVANCE _

~ Empl ees: wﬂl b gaven ml‘éd;zance up to 10 months basic pay or Rs.80.000/- or the aciuzi

everis the least, for the purchase of a personal computer. Interest rate

wﬂl be*charged atﬁlerane notxﬁed by the Central Government from time to time.
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28

28.1

28.2

283

284

29.

- Employees who go to other Ports on boarc the pori crafis for drv docking/ repairs would b

FESTIVAL ADVANCE
Quantum of Festival Advance will bc decided locally.

LEAVE TRAVEL CONCESSION

Travel entitlements for the purpose of LTC will be the same as for official tour. but no daily
allowance shall be admissible for travel on LTC.

The parents and or step parents who are wholly dependent on the emplovees shall be
included in the definition of famly for the purpose of LTC, irrespective of whether they are
residing with the cmployee or not. The definition of dependency will be linked to the
minimun: family pension prescribed and dearness relief thereon. TR

The facility shall be admissible only in respéct of journeys performed i vehicles operated by
the Government or any Corporation in the Public Sector mun by the Cenwal or Statz

- Government or local body.

The privileges with regard to class of tuvel currently being enjoyed by
an employee will not be adversely affected by any decision taken as a result of the settiemein.

NIGHT WEIGHTAGE
The existing practice of calculating Night Weightage will be continued.

SPECIAL ADVANCE FOR EMPLOYEES AND THEIR WARDS MARRIAGE
Ports will provide possible arrangement 10 grant sdvance from welfare fund

OUTSTATION ALLOWANCE

zllowed, in addition to normal pay and ailowances. Outstation Allowanc : at the rzic of 27
1/3% of basic pay from the date o departure 1o the date of suum 16 home pori. T

:complement of staff to be deputed shall be decided by the management.

I



32.  LEAVE ENTITLEMENTS

321  The existing ceilihg of 135 days Maternity Leave shall be enhanced i¢ 180 days.

322 Leave of the kind due and admussible (including commuted leave for a period not exceeding
60 days and leave not duc) that can be granted in continuation of Matermty Leave shall be
increased to 2 years.

323 Eamned Leave and Half Pay Leave shall be considered for eacashment
at the time of retirement subject to overall Imit of 300 days. However. no reduction on
account of pension and pension equivalent of other retirement benefi's shall be made trom the
cash equivalent payable for encashment of Half Pay Leave.

324  The above benefits will be ¢xtended prospectively. Hence a woman
‘employee in whose case the period of maternity leave has not expired  as on date shall also
be entitled to the maternity leave of 180 days.

325 Female employee, with fewer than two surviving childien, on valid adoption of child below 2
age of one year , will be granted leave for a period of 135 Days immediately after the valid
adoption. '

326  Specia! Casual Leave for office bearers of unions will be granted as per Central Government
Rules .

32.7 Special Casual leave for breakdewn of public Transport system due to bandll ere with o
granted as per Central Government Rales

328 HRA is pavable for first 180 days of leave an the rates applicabie at the last place ol duiy
_ continuance beyond 180 days will be subject to the production of prescribed certificate
e
329 All other conditions in the matier ¢f grani of Jeave will be govemcd by the exis vg Laav.
-Regulations..
3300 RISK ALLOWANCE

Exxstmg Risk allowance will be revised through local settlement within six months failing
which the dispute will be referred for adjudication/ arbitration.
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382 Clarificationsissued b

39.

The Mmﬁgéniént agreed in pﬁnciple for training and redeployment of employees. However,
the modalities in this regard may be discussed and settled locally.

FUNERAL EXPENSES

Management is agreeable for grant of funeral expenses of deceased emplovees. But the

quantum may be discussed and settled locally.

CANTEEN FACILITIES
‘Tne employers agree to provide amenities including drinking watcr. camimry facrhines.

subsidized canteens, rest rooms etc. near the place of work.

SETTING UP OF CRECHES
Dorts may set up créches, wherever necessary.

ASSURED CAREER PROGRESSION

Three financial upgradations shail be granied under modified Assi
Scheme to Group C and D empioyees on completion of 1U years, 20

regular service, provided - thes: was no regular promotion duering the pe

»

‘years and subject - to the-existing conditions of ACP. The Modified ACPS wili be operanonal
= )

from the date of this:Settlement.

b ena 37 oM QuoheD.

e Central Government from: time to-time in respect of ACF will apply.

PAYMENT OF ARREARS
All efforts will be made to-make payment of arrears arising out of this Settlement within a
period of two months from the date of signing of the Settlement.




4. +ADIUSTMENT OF ONE TIME LUMPSUM RECOVERABLE ADVANCE

" One time lump-sum recoverable advance granted to all Class 1 and IV employees/ workers
 of all Major Port Trusts and Dock Labour Boards vide Ministry of Shipping, Road Transport
" and Highways letter No.LB-11011/7/2008-L 1 dated 16.7.2008 will be adjusted from the .
arrears - due to the employees/ workers from 01.01.2007 on account of pay revision.

41, PENSION

411 Ports which are having theu own Pension Regulations — should update therr Pens:on
Regulations incorporating upto date amendments issued to CCS(Pension) Rules as advised by.
the Ministry within a period of six months. Similarly Ports which have not so far framed their
own Pension Regulations in tine with Central Government Rules should do so within a penied
of six months.

412 Pension of ali categorics of employees will be consolidated as per the methodology enumerated
in Appendix- IV. Benefits of Central Government orders extended (o the Port employess ais
also indicated ir. the Appendix.

42, The pay revision and benefits will have definite impact on the financial viability of the ports
and increase cost of operations. The Federations thus agree 10 acuv «elv and positively participate
with the management to take measures to improve the financial viability and productivity

All parties recognize that Major Ports arc passing through a difficult simaton in view OF &

global recession and also due to emerging privaie poris in the VIemiy of Mator Ports.

for eptimum - utilization of the avaiiable infrastracture. technological apgracaticn. higher producat

and resource generation. The Challenges emanating */0m intra and/ or MHEr POn COmpETIon. WIIE

{he country/ tegion; calls for urgeat neca for improvemeni of efiu cusiomer satsfacuon

augmcntatxon of financial viability and new enterpmse culture it

Staxm_owncd port: operators would “diminish uniess productivity is increased and

ﬁﬁﬂmﬁv&mm&se productivity ‘it was agreed that revision of datnm and:piece rate
e PRS-
. based on the pecformance of previous three years and duly taking mto
consxderanonafthe.apphmble guidelines, relevant factors and operationz} requirements. In case there is

Aevel-on the: zbove issne within six months from the date of signing the this

settlement, the disputed matter will be sent for adjudication/ arbitration under Industrial Dispute Act.
1947.




EXISTING BENEFITS . .

R

As a consequence of the implementation of this Settlement, any facility, privilege, amenity, right.
benefit, monetary or otherwise or concession to which an employee or a category of employees might

. be entitled to by way of any Award, practice or usage in force shall not be withdrawn, reduced or
cur except fo the extent and manner as: explicitly provided for in this Settlement. Provided.
‘however, that this protection clause shall not be used by the Federations and their affiliated unions and
any person Of PErsons enjoying benefits under this Settlement for preventing Port/DLB Management
from taking steps for the implementation of the provisions of this Settlement for improving
productivity. : ;

441t is agreed that the demands of the five Major Labour Federations on the following marers
submitted jointly through their Charter of Demands, shall be discussed and settled with ihe
. Federations/ {nions at iocal level by mutual discussions. :

1. Revision of various allowance as specified in this settlement
2. Pilotage Allowance
3. Change over Shift Allowancc
. 4.Island Allowance/ Ferry Allowance
5. Unclean Allowance
6. Stream Allowance <
7. Special Pay for Crane Operators /Crane Drivers/Winch Operators
. 8. Cashthandiing allowance
9. Hardship Allowance
11. Separate restroom facilities for women employees
12. Welfare measures (General}
13. Special Gift
14. Accommodation 10 unions for office and office bearers
15. Posting of adequate paramedical staff
16. Insurance Coverage for High Risk Jobs




2%

" 45. GENERAL

Chairmen of Port Trusts may" use their good offices 1o ensure that Dock Workers not covered by
coverage of this settiement and who are getting wages as per the previous settlements by virtue of any

statutory settlements/.court orders continue to get benefits as per this settlement.

46. CONCLUSION

46.1 Any discrepancies/ anomalies and disputed imerprcmuolrslarismg out of this Settlemert anc

matters relating io implementation of this Settlement wili bc discussed between the five Federauon:
and the Port Management with a view to resolving them. 1t is further agreed that w the event of any
disagreement between the parties on any DOints concerning any Clause mcluding issues 1o e
discussed at local level under this settlement, the disputed point will be referred to an Arbiraio:
Adjudicator under the Industrial Disputes Act, 1947 for an Award.

462 The Federations and their affiliated unions agrec that no fresh issues involving adawional
financial implication will be raised during the period of this Settlement, excepting those claims
pending in the courts, tribunals, conciliation proceedings and arbitration, including those issues which

the parties have agreed to discuss and decided at local level by this settlement, and also the 1ssues

which are referred to arbitration/ adjudication. This Clanse will not estop empioyees/ workme:

recwmmmwxmmmg the carrency of this Settlement.

46.3 According ta the interim order dated 14.08.2007 of the Hon ble High Court of Orissz on W

No.8966/2007 filed by Indian National Federation of Port & Dock Workers praying nonii

one miore representative o BWNC, this Settlement is subject to the final outcome of the Writ Petir ¢
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Gepneral Secretary
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REPRESENTATIVES ON BIPARTITE WAGE NEGOTIATION COMMITTEE
MANAGEMENT SIDE

Chairman, Jawaharia] Nehrn Port
Trust & Bipartite Wage Negotiation
Committee

- Shri Rahul Asthang

Chairman, Mumbai Port Trust

. Shri Praveen Agarwal,

Chairman, Mormugao Post Trust

Shri. Ajeya Kallam,
Chairman, Visakhapatam “or¢ Trust

Shri P.D. Vaghela_
Chairman, Kandla Port Tnast

Shri P. Tamilvanan p
Chairman, New Mangalore Por Trust

All

Shri G.J Rag,
Chairman Tuticonin Por ] usi

Shri A. Majemdar
Chairman ve Kolkata Port Trug:

Capt. Subhash Kumar,
Chakmm’ﬁc;aSMfPom Trust

Shri R. Shanmugam_
Federation of Associations of
Stevedores :

Shri K.V, Krishna Kumar,
Federation of Associations of
Stevedores
Shri A, Janardhana Rao,

Managing’Direcmr, _
Indian Portg Assqqiaﬁon

793

WORKERS FEDER ATION

All India Port & Dock Workers Federation (HMS)
1. Shri S R Kulkam;

1

Presidenst

2. Shri Parbat Das,
Vice Presiden;.

3.Shri P M. Mohammed Haneef:
General Secretary

4. Shri D.K. Sarma.
Addi. General Secretary

5. Shri M.L. Beliani
Secretary

India Port & Dock Workers I- ederation-
Ll Port & Dock | 2

Workers (HMS:

1 Dr Shang Pael
President

2. Shri SK. Shetye,
General Secretary

Water Tra.« 3on Workers
Fedﬁaﬁmm‘,lndia(cm
1.Dr: M.K.Pandhe
Vi(z:f‘mi_dmt

2. ShriT. Narendra Rao,

General Secretary
Port. Dock & Waterfront Worlers

E ion of India (ATTUC)
1. Shri V.V. Rama Rao,

General Secretary
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Shri 8.S. Hussain replaced Dr. A.K. Chanda after his reversion to fxis parcnt cadre
Shri Rahul Asthana replaced Smt. Rani Jadhav on her superannuation.
Shri Ajeya Kallam replaced Shri KR Kishore afier his reversion to his parent cadre
Shri P.D. Vaghela replaced Shri A Janardhana Raoafter his transfer to IPA.
Shri G Ranireglaced StriN K- Raghupathy after kic transfer to Cesbral Gov:
Shri A Majumdar replaced Dr. A K. Chanda afier his reversiox—x to s parent cadre
Capt. Subhash Kamar fq)iaced Shri K. Suresh after his reversion to his parent cadre
Shri T. NarendxaRao‘replaéed.Shri Subhas Chakraborty consequent on his sad dermse

Shri VK Balakrishnan replaced Shri P Krishnaizh consequent on his sad demise

~~~~~
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APPENDIX-I)
iy BIPARTITE WAGE NEGOTIATION COMMITTEE e
SLNo. DATE OF MEETING "| MEETING HELD AT
o1 10.04.2007 New Delhy
02 . | 06.06.2007 New Delhi
03 06.07.2007 A Mumbai
04 16.11.2007 Chennzi
05 06.02.2008 New Delhi
06 29.03.2008 ‘ Mumbai
07 27.06.2008 | Murebai
08 ’ 28.08.2008 New Delhi
09 13.09.2008 New Delh
10 03.102008 & 04.102008 | Kolkata
fif - l 21.102008 New Delhi
12 [ 27.11.2008 : New Deihi
13 ; 07.01.2009 | New Deihi
14 : | 23.01.2009 , New Deli
1s ‘ 11022005 & i2.07 2609 * New Deths
i6 | 1R.02.2009 ‘ New Delhs
A i 30.03.2009 New Deihi !
& 124072009 New Delhi
1 12:08:2000 Murmbai
Sl70s 0 27.08.2009 New Delhi
A1 09.10.2009 Chennai
) 31.10.2909 New Delhi
23 ‘ 30.11.2009 New Delhi
14.12.2009 New Delhi
{o4012010 | New Delhi
- |potaoo c




APPENDIX-il]

| EXISTING PAY SCALES AND CORRESPONDING REVISED PAY SCALES WEF.OI0I 2007

Scalss  w.c.f. ‘

e

Si.No | Existing Pay Scales Revised pay
01.01.2007
1 Rs.3700-60-4180-75-5830 Rs. 7800-15800
2 Rs.3840-80-4320-100-672.0 Rs. 8100-18200
3 ; - Rs.3900-90-4264 1626860 Rs. 8300-18600
; >4 Rs.4000-100-480-115-7330 : Rs. 86(K-19900C
5 'RS.4-160-1 15-5195-125-7820 Ps.5000-21200
6 Rs.4300-120-5260-130-8120 Rs. 9400-22000
7 Rs.4640-140-5740-170-9500 Rs. 10200-25700 i
3 Rs.5000-150-5450-260-10850 Rs. 11000-25400
9 Rs_ﬁf)(}")rll('ri':-{:i00-2'2@«1 1380 Rs. 123 ijiO:Bi}ii()iE
0° F R.SA(3353%2'{)-23(}“732&2-’;3-1 1975 Rs.13600-3246(
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 Since. the consolidated pension il be  inclusive of commmted portion of peasion if amv. o

- =

APPENDIX-TV

METHODOLOGY OF CONSOLIDATION OF PENSION W.EF. 01.01.2067 AND EXTENSION
OF BENEFTTS AS PER LATEST ORDERS OF THE CENTRAL GOVERNMENT

The pension and family pession of past retirees of Ports and Dock Labour Boards linked to AIC]
1708 points will be consolidated with effect from 01.01.2007 by adding tegether -

The existing peasion/ family pension
Deamness Pension, where applicable

Dearmness Relief upto AICPI average index 2884( Base year 1960=10¢} 1. Sasic Pension/ Famai-
FPension plus Deamess Pension

Fitment benefit @ 23% of (I i)
The amount so amived at will bx vegarded as consolidated pension/ family pension with effecy 5o
01.01.2007.

The case of pensioners drawing basic pension determined ox: pay mChuding prece rie’ incenve oo
be examined separately

Difference in Pension granted to post 01 011998 retirees o prosect the arep i pe
compared to pre 01.01.1998 retirees as per Ministry of Skipprng Orders issuwed m oo
intecm orders of the Hon'ble High Counts of Andhrn Pradesh and Madres shefi i

to the final oatoome of the Writ Petitions filed by the Pensiomers’ Ascocmtion

The fixation of pension will be subject to the provision tat the revised DSASIOn. & 40 Gase
lower than £ifty per cent of the minirrum of the revised pay scale corespouding o
pay scale from which the pensioner had retired, if he Rsd 33 vears of qualiiving 2]
where the retivee had lessthan 33 years of qualifying serv'.» there will be proporuonsie o, .,
2nd the persionin 1ocaseshall be less than 56 Y% of the Jowest L pay scalein Major fort Truse  [i.
consolidated family pension i o' case, shall be lower than thirty percent of the revised pay sce.
<oz pay-scale-ofitheheld by the deceased employee. I ary case pensios
5070l the mintmum of the fowestpay scale in e nort sector

ble:on additional amount of PCTSION ACCTLING a8 & resvli of reviss

commutted portionwill be defucted from the said zmount while making monthly disbursernents




3 {
S - (3
4, The upper ceiling of pension/ family pension shall be 50% and %0% respectively of the highest pay \_5;&-’-’3“
in Major Port Trusts. ce 37

S: The quantum of pension/ family pension available to the old pensioners/ family pensioners shall be
increased as follows:- -

Additional q:antum of pension |

|
of revis: d basic pension/ family pension |

i

e e ]
30% of reviscd basic pension/ family pension |

40% of revised basic pension/ family pension |

100% of revis :d basic pension/ family pension |

20%

!
‘
gg
|
i
¥
g8
QE
z
8
§
g
g
3
i
-1
3
§
;

Tenders minimum pensionable service of 20 years, pension shall be paid at 50% of the average
emoluments received durj the 10 months or the pay last dravin, whichever is more beneficial,
This will be effective from 01/01/2007.  Ir view of this, the ‘e3@nt benefit of adding years .
qualifying service for the Purpose computation of pension shall stanc withdrawn,

8. Port employees shalj coniinue to be entitled to commute pension for ; lumpsum payment upto 40% of

pension based on the Tevised commutation table as per Central Govt. Rules. The revised commutatior;
table is applicable Pprospectively. Whenever the Commutation table: i further revised, the same shaj]

9. The maximum fimi of all kinds of gratuity payable under the Pen:ion Rules/Regulations shaj be
"_-‘ﬁRs:lO?lakhgwithveﬂ’ectﬁvm 01.01.2007. -

10. 7= Thcenlmxcedﬁ:mﬂy pension shall be payable to the family of an emy loyee who dies in service from
E "Ihedatcofdeathofthcemployeeforapaiodo{mw&thmnzm}uppa—agelimit_ There will be “

A =P
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11.

o

i
" reviewed on receipt of Central Government orders.

14.

For the purpose of grant of Family Pension, the ‘Family’ slilaliwbé categorized as under:
Category-{
(a) Widow or widower, upto the date of death or remarriage, whichever is carlier;

wed daughier), upto the date ‘of his/her marnage/IemarnNage o the

- (b)Son/daughter (includm wido
iaic he/ she starts earning Of Tl the age of 25 years. whirhever is the earitest

Category-1i

aate 6f

(a) L?nmaﬂied/'\h’idowed/i)ivorccd daughier. not covered by Categony—
Marriage/remarnags or fill the date she staris earmng of gpto the date of goaih
earliest:

s ihe

) Pagents who ars wholly dependent on the employee when he/she was alive praviden the deceased
employee had 1eft behind neither a widow mor a child. ‘Family peasion 10 depengermi parents,
unmarried/divorced/widowed  daughter will comtinue till the date of death, Family pension 1
unmarried/widowed/divorced daughters in Categury 1L and dependen: parems shali be pavable only
after the other eligrble family members in Category » have ceased to be clignble 10 rece

Famly
pension and therc:.is 1o, disabled child to receive hé family pension. Grast of family porsion {0
children in :mpec&verwegcxis'shaﬂ ‘be payable in crder of their date of birth and younger of them
will not be eligible for family pension unless the next above him/her uas becone eligibie for grant
of family pension in that category. Dependency criteria for grant of family pension Si2 i} be muRImwn
{amily pension with dearnesstelief thereon.

For the parpose of computing average emotumerzs in the cage of empis
fixation of pay in the revised pay scales and retire withun 16 months from the
the revined pay scales, basic pay for 10 months perind shall be calout ated a

(3 For the pesiod dusing which pav is drawn in the revised pay sl By SrAYT
revised scaies of pay. .
{5y For the reraaining period during whichi pay is Grawn in Pre-yevises i

() Rasic pay plus deamess ¢
force-on 01.01.2007 drawn durmy th

WAL

¢ relevant prnod

®) ‘Noﬁgiﬁaiiiicraseﬁbfthc pay by applying ﬂxe:ﬁuixeni benefit ¢ the basic pay

plus earness pay pius D.A-

onsrssshallmnﬁnne-idiéccive Medical Allowance at Rs. 150/ prm. which witl be

The demands of the Federations regarding one time pension option of CPF fetrees and piece rale
workers will be taken-up with Government for consideration.
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